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Board Members Honor 17 Outstanding Local Teachers 
      The Vance County Board of Education at its regular monthly meeting honored the outstanding 
efforts of local teachers who led their students to have top performances on state tests in the district 
and in the state for the 2016-2017 school year. Assistant Superintendent Jennifer Bennett presented 
17 local teachers with bonus checks from the state they earned for their outstanding teaching. The 
state’s General Assembly approved several bonus award programs for teachers in the current 
budget. The bonuses are for third-grade reading teachers, Career and Technical Education (CTE) 
teachers and teachers who taught advanced placement courses for a second consecutive year. For 
the 2016-2017 year, state legislators added bonuses for teachers in grades 4-8 in reading and math. 
A total of 22 Vance County Schools’ teachers received varying amounts of bonuses under the state 
awards program from $50 to as much as $8,500. The programs and grade levels have different 
requirements and award amounts, but all of the teachers are rewarded for helping students achieve 
outstanding results in learning. The 17 local teachers each getting a check of over $500 from the 
state were recognized at the board meeting. There are 10 of the teachers ranked among the top 25 
percent of teachers in the state in their respective categories. Susan Hughes, a fifth-grade math 
teacher at Dabney Elementary School, was ranked 86th and among the top two percent of teachers in 

the state for the achievements of her students in 2016-
2017. Susan Fletcher, a third-grade reading teacher at 
Aycock Elementary School, and Yolanda Pulliam, a 
third-grade reading teacher at Dabney Elementary 
School, also received bonus checks for the second year 
and were recognized for their achievements. Francis 
Brown, instructor for the Fire and Public Safety 
Academy at Southern Vance High School, received the 

maximum award allowable under the CTE category for 
public safety certifications provided to 140 students last 
year. Dr. Lisa Webster, formerly of Zeb Vance 

Elementary School and now at Eaton-Johnson Middle School, received the state award for her 
students’ outstanding fourth-grade math and fourth-grade reading results. Additional teachers 
receiving state bonus checks and recognition from the board included: Hollie Powell, fifth-grade 
reading, Aycock Elementary; Iris Lacson, third-grade reading, Clarke Elementary; Bonita Williams, 
fourth-grade reading, Clarke; Justin Wrenn, third-grade reading, Dabney Elementary; Debbie McCune 
Glanz, fourth-grade math, E.O. Young, Jr. Elementary; Adith Williams-White, sixth-grade math, 
Henderson Middle; Randy Scarboro, eighth-grade math, Henderson Middle; Kevon Grant, fifth-grade 
reading, L.B. Yancey Elementary; Alona Chiong, fifth-grade math, L.B. Yancey; Estelle Mangum, 
fourth-grade math, L.B. Yancey Elementary; Tammy Pulliam, fifth-grade math, Zeb Vance 
Elementary; and Colleen Tyburski, fourth-grade reading, Zeb Vance Elementary. 
 

Hiring And Spending Budget Freeze Approved; Bus Driver Salary Schedule Set 
     The board approved an immediate budget freeze on hiring and spending for non-essential needs 
based on a recommendation from its Finance Committee. The board took further action to approve 
the 2017-2018 fiscal year budget amendment, including the appropriation of $600,000 of local fund 



Edward Wilson, right, 

receives his certificate. 

balance now to ensure the school system can balance its budget for the current year. In taking the 
action, the board followed the committee’s recommendation that the district take immediate action to 
freeze all unnecessary spending with as minimal impact on classrooms as possible and take 
immediate action to freeze all hiring, except in critical positions required for compliance and safety. 
Board members also approved a new bus driver salary schedule effective retroactively to July 1, 
2017. With the new salary schedule, the average increase for bus driver positions is 8.2 percent. The 
schedule also provides incremental increases to reward the most experienced drivers over time. The 
salary schedule increases range from 1.9 to 20 percent, with most drivers in the five to 12-percent 
range. Recognition also was given to the district’s school bus drivers during the meeting in 
observance of February 12-16 designated as National School Bus Driver Appreciation Week. N.C. 
Gov. Roy Cooper has signed a proclamation marking the week as a time for special events to honor 
school bus drivers across the state. 

 
April Meeting Date Moved; Board Members Earn Certificates From State 
     Board members voted to move the date of their regular monthly meeting in April to the third 
Monday, April 16, so that they can attend a National School Boards Association district conference. 
Board members will be attending the conference on April 9, the date of their usual meeting. Board 
members also were presented certificates from the N.C. School Boards Association in recognition of 

their participation in workshops, seminars and district, state and national 
conferences. Edward Wilson received a Diploma of Honor for completing 501-
600 cumulative hours of training. Ruth Hartness earned a certificate as an 
Award of Distinction for 401-500 cumulative hours of training. Darlynn Oxendine 
and Gloria J. White each received an Award of Excellence certificate for 301-
400 cumulative hours of training. A Certificate of 
Advanced Achievement was given to board member Dorothy Gooche for 
completing 201-300 cumulative hours of training and Clementine Hunter 

received a Certificate of Merit as she completed 31-100 cumulative hours of 
training. 

 

Board Action Designates Make-Up Days For School Year Calendars 
     Recommendations from Superintendent Anthony Jackson for students and staff to make up days 
missed due to inclement weather in January were approved. For all schools on a traditional calendar, 
the board approved making up January 4 and 5 by extending February 21 and March 21 to full school 
days, instead of early release days, and having January 17 made up on March 30, which will be 
designated as an early release day for students. Days missed on January 18 and 19 due to snow will 
be made up within the hours already designated as student days in the calendar. For staff in 
traditional calendar schools, January 4 is designated as a holiday (from Easter or March 30) and 
January 5 and 17-19 are optional workdays, with June 14-15 and 18 now listed as optional workdays. 
At E.M. Rollins Elementary School, which follows a year-round calendar, student days missed 
January 17-19 will be made up in the hours already designated for school days in the calendar and 
staff will have optional workdays for these three days. June 25-27 also are now optional workdays. 
With the board’s action, the calendar for Early College High School will now reflect January 4 and 5 
be made up by extending February 21 and March 21 to full student days, instead of being early 
release days and that January 17-19 be made up in hours of instruction already scheduled in student 
days in the calendar. Early College staff may use January 4 as an annual leave day, January 5 as an 
optional workday and January 17-19 will be made up as a required workday on May 30 and optional 
workdays on May 31 and June 1. The graduation for Early College High School has been moved to 
Thursday, May 24, which is the last day of school for students. For 12-month employees affected by 
the inclement weather days: January 4 can be used as an annual leave day; January 5 is designated 
as an optional workday; January 17 will be designated a holiday (moved from March 30, which will 
now be a regular workday); and January 18 and 19 can be used as annual leave days. If additional 



student make-up days are needed, the following will apply: March 30 will become a full day of 
instruction; the Memorial Day holiday on May 28, will be a student day; and other time missed will be 
made up in hours already included in student days in the calendar. 
      
Personnel Recommendations Receive Board Approval 
     The board approved employment for Deanna Steed, executive assistant to the superintendent, 
Administrative Services; Christi Stephenson, social worker, Administrative Services; Amy Langston-
Eley, CTE Instructional Management coordinator, Administrative Services; Lisa Hargrove, interim 
teacher assistant, Carver; Kayla Perry, EC teacher assistant, Clarke; Dion Malloy, EC teacher, 
Clarke; Deborah Carden, first-grade teacher, Dabney; Aqueria Hargrove, kindergarten teacher, E.M. 
Rollins; Arlene Wright, EC teacher assistant, Zeb Vance; Connie Jones, CTE teacher, Eaton-
Johnson; Sherri Damon, music teacher, STEM; Patrick Vincent, physical education teacher, Northern 
Vance; and Angel Long, English teacher, Northern Vance. 
     Temporary employments were approved for Albert Bullock, Jr., substitute bus driver, all schools; 
and Ayana Lewis, substitute teacher, all schools. 
     Transfers were approved for Jeff Tate, physical education teacher at Northern Vance High to the 
same position at Pinkston Street Elementary, and Robert Wiggins, security officer at AdVance 
Academy to groundskeeper with Maintenance. 
     Retirements were approved for Kathy Faulkner, teacher assistant and bus driver, Aycock; Andrew 
Hill, head custodian, Zeb Vance; and Shirley Jefferson, School Nutrition assistant, Northern Vance.  
     Resignations were accepted for Craig Salvensen, electrician, Maintenance; Minka West, 
custodian, E.M. Rollins; Jeanette Noel, counselor, L.B. Yancey; Sarah Brewer, teacher assistant, Zeb 
Vance; Brittany Fogg, social studies teacher, Eaton-Johnson; Sherry King, School Nutrition assistant; 
Eaton-Johnson; Nigel Johnson, math teacher, Northern Vance; Shaqualla Dunbar, history teacher, 
Northern Vance; Ayana Lewis, bookkeeper, Northern Vance; and Michael Rice, bus driver, Southern 
Vance. 
     Six requests for leaves of absence were approved by the board. 
 

One Request For Overnight Field Trip is Approved 
     One overnight field trip request was approved. The board gave its approval for students in the 
Northern Vance High School Teen PEP initiative to attend the Teen PEP Leadership Retreat at Camp 
Oak Hill in Granville County, February 16-18. 
                      
 Upcoming Board And Committee Meetings Are Scheduled 
     The next regularly scheduled meeting for the Vance County Board of Education will begin at 7 
p.m. on Monday, March 12, 2018, in the Administrative Services Center on Graham Avenue in 
Henderson. 
     Upcoming meeting dates for the board’s committees are as follows: 
     Building and Grounds – To be determined 
     Community and Business Relations – To be determined  
     Curriculum – To be determined 
     Finance –Wednesday, February 28 
     Personnel – Tuesday, March 6 
     Policy – Wednesday, February 28 
 


